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Deputy Director (Administration) 

Deputy General Counsel 

war Agencies Employee# Protective Association 

OGC HAS REVIEWED. 

1 At the present tii»e employees of CIA may secure tern life 
Insurance from the subject Aesociation. fhie JfJ’ 

cured on a secure basis so Hut the Assocl ££^ kt '%Z 
only a list of numbers and has no nase^te ' 25X9 

present tine there are approximately policies in force. 

2. An initial membership fee of 12.00 is required. The P™*ium 
for a basic policy of 10,000.00 Is $8.33 per month up to end inclwd- 
tl* age W. frm Ul to *), inclusive, *•*•«*■** g».U gr 
and lathe age group $1 to 65, inclusive, the 

month, in addition to the basic policy, the experience factor has been 
sufficiently favorable so that current dividends afford wMltion^ P - 
taction ow the face amount of the policy in the ^ 
additional life insurance and an accidental death benefit of 15, - 

% sublect Association, or HAEPA as it is known, mas organized 
OIS ll^way^LhtfJ to provide a non-profit program of life insurance pro- 

«ri=y«. I» th . wa-a 

oataW. af th. oontlmnUl ltait. of th. Onttja 

ThTSuS.. of th. tssoc lotion proTld. that dlrootor. will o.r« 
without caapensation. 

4. Wim 1. n»>««ltt«. h, «» Fqnltabl. U^h *«n^.SMl«tT 
of the muted states. Until * year ago, the Ass<Mdati©a 
for insurance by Foul table at the ™te of 

Effective 21 Hay 1951 the rate was r*taeed to 95# P^.^oasa nd per has 
^ m ii** 9 t affording dividends to members, the Association has 

procured the additional insurance Which is 

2oW 1951 the Association had a sepias SL«e 

first eight year* of it* operation, MA|g leaving a net income 

«f Ah. 797.709.10. with expenses of 13*582, 304*©3» leaving a 
rf SztflKw. A. of 21 W 1951. th.ro «... .pprM.lMt.iy 4.000 

members of the Awooiatlw. 

5. worn the above, it can be seen that employees of CB. repreeent 
•««wwi*atelv the total membership of the Association. In 

Sli^S 19U7 to 1951, pro«lu«s paid byCIA ^ye^ 

Three claims were paid during this period, totaling 

4 orolectlon of the current monthly premium indicates that 

premiums for 1952 will total " 


25X9 

25X9 

25X9 

25X9 


SECRET 


Approved For Release 2001/08/24 : CIA-RDP57-00384R001 200020048-7 

KF'DSITY 




Approved For Release 2001/08/24 3 : 


P57-00384R001 200020048-7 


SEWWTf lil®W 
- 2 - 


'N, 

6. Although ms utillnad WAIM, the preeeat «waiig«wat8 jAth \ 

MARFA were formalised in a letter to then, dated k Wmmmr 19jj*» J 
herein the procedures tevolving CXG employees were established. / 
DwriMS the entire period the ^ a ® ^ea® »eet coa^ retire * 

and i readr to swat oar rebuf f i nt o. For exanple, the brochure states 
that amribarahlp In the Association i» offered ^ Snited Stato* 

wtm% anployms of American eiUeenship outside the continental amt® 
of the United states* However, the Association has agreed in writing 
to offer ittewherahlp to resident aliens sc long aa they hare rixed 
their Declaration of Intention to Be#r>*e American dtlsene. 
dMar have agreed to define the team "enplayee* to man as ^ r "^ v ^^ ua ” 
whose compensation or expenses are derived in whole or in^part^directij 
froa the United Statea Qovenawmt for aervioea perfoanaad dlr.»ct^ for 
the united Statea Gev«rm»«t in any capacity. This darinition anamea 
agent-type personnel, who are otharwiaa eligible, to wear* litt.* in** 
aur eate . Another example of SAAPA'a flexibility la their wi llingneee 
to aaoept a certification by the Agency as tot 

(a) the death of the insured who is represented only 
by a matter in ¥AfPA*a film, *®d 

(b) the eircaamtaBCea of tha death (!•«•, accidental 
or natural eauaea). 

7. Froa the above, it is apparent that MARFA it folfll lin g a 
m the insurance field which weuld mice it ecrtraaely difficult, 

if act impossible, ta have any other underwriter substituted and 
atlll met the security requirements of CIA. Dwpite tMs f arorable 
treatment from MARFA, it 1# suggested that aerious mmtmr&tlm be 
given to the orgmi action of a program within CIA which mud w 
fi nanced by the participants' prenduas and in whidi the profits, if 
any, would inure to the benefit of those participants. It is ®»®“ 
nltted that tha present indirect subsidy by CIA of WAF.PA (personnel 
services to collect pnaa duna and proeess elates) which was established 
for security reasons can be continued with respect to an internal pro- 
grew. It is believad that an Internal program properly managed would 
»aka available comparable insurance benefits at a audb lower rate to 
participants. 

(a) It is suggested thet such a program possibly 
could be coabined with the hospitalisation and health 
insurance program which is being considered by th e 
Career Service Conalttee. The Moulting Group on Career 
er.efits has raoemnended that the present Qovrriawnt 
employees health insurance, which is underwritten by 
Mutual of 'ws&ha, be eetebliehed and run as an internal 
CIA program. 
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8. There are mm& lantern to be considered beyond the legal 
aspects and, consequently, the above 1# not intended to flee all of 
the argrasicnts far and against the cstabliahnent of the rsscawwdad 
prograa* ft does precast lu outline fora the basis facte, and it 
1* intended that careful analysis and study h© mada of the pxv&bm 
to aectsro for CIA personnel the t&aximm insurance coverage, far 
preniuns paid* 
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XiC/lBWtai* 

Biatribotion* 

carlg* & 1 • Addressee 

1 - Comptroller 
1 - Fereonael Director 
1 - Acting Chief, Certification 
and liaison, via chief, 
''inane© Division 
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